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Q: What is the incentive for participating in the referral program?
A: $600.00 will be awarded to any employee who refers an applicant who is hired for 
a position at RVS and remains employed in active/paid status* through the incentive 
milestones.
Q: When will I be awarded?
A: RVS will pay you an incentive of $300.00 if the applicant you referred is hired for a 
position and is employed for 90 days in active/paid status. RVS will pay you an additional 
$300.00 when the applicant referred is still employed with RVS after 180 days in active/
paid status. You must be employed by RVS at each milestone to receive the incentive.
Q: How will you know if I referred someone?
A: The referred applicant must list the referring employee in the appropriate place on the 
employment application and/or name you in their initial interview. Referrals may not be 
added after a new employee has completed the interview process.  
Q: Is there a limit on how many referrals I can make?
A: There is no limit to how many applicants an employee can refer.

Region V Services

Region V Services (RVS) hires dependable, creative, and energetic employees to 
work with individuals who have intellectual and developmental disabilities.

The employee referral program is an opportunity to earn an incentive by referring 
friends and colleagues to apply for positions at RVS.

The program is designed to bring new talent to RVS. It applies to employees who 
have never worked for RVS or returning employees who have not worked for RVS 
for the past 12 months (1 year)*.  

Most RVS employees are eligible, both full and part-time. However, the hiring 
manager, coordinators, directors, and Central Office executive management team 
are excluded from this benefit program.

Employee Referral Program

*Final date of employment will be used to calculate eligibility for returning employees.
*Active/paid status means works during each pay period their regularly scheduled hours.


